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1. Interpretation and definition of terms

1.1 clause headings shall not be used in its interpretation:;

1.2 unless the context clearly indicates a contrary intention:

(a)

(o)

“abuse of power”

“accountability”

“administration”

“after consulting”

an expression, which denotes:

(i) any gender includes the other genders;

{ii) a natural person includes an artificial person and vice versa;
{iii) the singular includes the plural and vice versa;

the following expressions shall bear the following meanings and

related expressions bear corresponding meanings:

this involves a public servant using his/her vested authority to
improperly benefit another public servant, person or entity
{or using the vested authority to improperly discriminate
against another public servant, person or entity). Example:
During a tender process but before actual selection of a
successful tenderer, the head of department expresses
his/her dissatisfaction that the awarding committee has
repeatedly not been awarding contfracts to a certain

contractor who has got potential;

the obligation to exercise responsibility within the powers
given in the execution of duties delegated or instructed to
and to report thereon to the delegating authority. A
delegated body is aiways answerable to the delegating
authority and the delegating authority is never divested
from the responsibility to exercise the power or the

performance of the duties delegated;

the Chief Executive Officer and the other employees of the

Entity;

means with due regard for the views of any person with
whom a delegated body is required to consult before

he/she exercises a delegated or sub-delegated authcority;

4 % )%/P_”



“annual report”

Ilc Eoll

“auvthority”

“Board”

L By-Law"

“Code of Conduct”

b

“conflict of interest”

“Constitution”

“delegating of authority”

means an annual report contemplated in section 121 of
MFMA.

stands for Chief Executive Officer who is the Accounting
Officer of the municipal entity, appointed in terms of section

93] of the Municipal Systems Act.

the decisions allowed or sum total of all the rights and
powers that a delegated body needs to effectively exercise

his responsibility;

means the Board of Directors of Ports St Johns (municipal
entity) as appointed in terms of section $3E of the Municipal

Systems Act;

means legislation passed, in terms of section 86H of the
Municipal Systems Act, by the council of a municipality
binding in the municipality on person or institutions to whom

it applies;
in relation to:

a Board Member, means the Code of Conduct set out in
the Terms of Reference for Board Members;

a staff member of an entity means the Code of Conduct set
out in Schedule 2 of the Systems Act [Act No. 32 of 2000);

this involves a public servant acting or failing to act on a
matter where the public servant has an interest or another
person or entity that stands in a relationship with the public
servant has an interest. Example: A public servant considers
tenders for a contract and awards the tender to a
company of which his/her partner is a member of;

refers to the Constitution of the Republic of South Africa,

1996 {Act No. 108 of 1994);

in relation to delegation of a power or duty by the Board,
means the Board, and in relation to sub-delegation of

powers or duty by a Board Committee or official, means

Y
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“delegation”

“delegated body”

Ildufy"

“financial statements”

“fruitless and
wasteful expenditure”

“Head of Department”

“in consultation”

“Local Government”

“managing”

is the process whereby a delegating authority authorises an
agent or a delegated body to act on his behalf by
transferring a set of rights and duties to the agent for a
specific period of time, and in relation to authority includes
an instruction to exercise the duty, and "“delegate” has a
corresponding meaning;.

in relation to the delegation of a duty means the structure,
office-bearer or employee to whom a duty has been

delegated in writing by the delegating authority;

is the actual task to be performed to give effect o
decision/s taken by the delegated authority. The delegated
body should camy out tasks to the satisfaction of the
delegating authority;

means statements consisting of at least:

{a) a statement of financial position;

{b) a statement of financial performance;

{c) a cash-flow statement;

{d) any other statements that may be prescribed; and
{e) any notes to these statements.

means expenditure that was made in vain and would
have been avoided had reasonable care been exercised;

refers to a manager responsible for various business units

that collectively constitute a department.

means with the concurrence of the person with whom a
delegated body must consult before exercising «

delegated or sub-delegated power;

refers to category A, B and C municipalities as enshrined in
section 155{1} of the Constitution (Act No. 108 of 1994)

including municipal entities;

related to roles and responsibiliies means planning,
organizing, leading and control and include all duties,
functions and taking of decisions to ensure the day to day

running of the business of the entity and “the management

5
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“MFMA"

“municipality”

“municipal entity”

“municipal functions”

“municipal service”

“PSJDA ™

“organ of state”

“policy directives”

refers to the Municipal Finance Management Act, 2003 (Act
No. 56 of 2003};

includes a municipality referred to in section 155(b) of the
Constitution {Act No. 108 of 1996);

means:

a} a company, co-operative, trust, fund or any other
corporate entity established in terms of any
applicable national or provincial legislation and
which includes, in the case of company under such
ownership control, any subsidiary of that company: or

b) a service utility;

represents all the functions in terms of the Structures Act and
schedule 4 part B and schedule 5 part B, as determined

from time 1o time;

means a service that a municipality, in terms of its powers
and functions, provides or may provide to or for the benefit

of the local community, irespective of:

(a) such a service is provided, or to be provided, by the
municipality through an internal mechanism
contemplated in S76 of MSA or by engaging an
external mechanism contemplated in 576 of MSA;
and

(b) fees, charges of tariffs are levied in respect of such a

service or not;

stands for Port St Johns Development Agency SOC Ltd
which is a municipal entity established in terms of Section 84
of the Municipal Finance Management Act, 2003 [(Act No.
56 of 3003). by the Port St Johns Local Municipality, which is

a parent municipality.

means an organ of state as defined in section 239 of the

Constitution.

means directives issued by the Board of Directors, Board

Committees, Management Committee, Chief Executive

7 % // '/F‘



“power”

“responsibility”

“Senior Manager”
“service provider”

(, “service utility”

“staft”

“structure”

“Structures Act”

“Systems Act”

Officer other officials of the Entity in terms of delegated

authority and consistent with policy;
includes a duty and a function;

the obligation by the delegated body to carry out or to
ensure the carrying out of the authority entrusted to the

delegated body:;

means a manager directly accountable to the Chief

Executive Officer of the entity.

means a person or institution or any combination of persons

and institutions which provide a municipal service;

means a municipal entity established in terms of section
82(1}(c)of the Municipal Systems Act, 2000 {Act 32 of 2000),

as amended;

in relation to a municipal entity, means the employees of
the entity, including the Chief Executive Officer (CEO), all
managers and other staff members (including volunteers
and students doing experiential fraining} which are

remunerated for the work done;

in relation to the Entity, means the Board of Directors or any
of its committees or other collective siructure of the Entity
appointed or designated a responsibility in accordance

with the provisions of the legislation;

refers to the Local Government: Municipal Structures Act,
1998 (Act No. 117 of 1998},

refers to the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000}, as amended;



2. PURPOSE OF THIS POLICY

a) To provide a framework to PSIDA employees, PSIDALM, the Board and third parties,
for the delegation and sub-delegation of functions and powers, to maximize
administrative and operational efficiency, with appropriate checks and balances,
within a framework that complies with the requirements of the Constitution of the
Republic of South Africa, the Municipal Systems Act and the Municipal Finance

Management Act;

b)To establish a systematic approach to the delegation and sub-delegation of powers
and functions in an effective, efficient, and economical manner, that will enable
PSJDA to meet its mandate and objectives and fulfil its developmental role within the
community it serves in a manner that ensures that the separation of authority is

maintained;

c)To constitute the authority for any delegation or sub-delegation, thereby creating an
obligation on the person to whom the delegation or sub-delegation is made to actin

terms of such delegation or sub-delegation;

d)improving accountabiiity, efficiency, and effective administration within PSIDA,
including decision-making and management conduct which promotes effective

service delivery; and

e)To ensure that management and all staff members are aware of their roles and

responsibilities and the level of authority when executing their functions.
3. APPLICATION AND SCOPE

Once approved by the Board, the Policy will apply and be binding to the Board, and
all employees of PSIDA and related parties over which the PSJDA Board has authority

on, including its business units, or projects/programmes.

4. APPLICABLE LEGISLATION, REGULATIONS AND POLICIES
i) Constitution of the Republic of South Africa (Act No. 108 of 1996);
i} Local Government: Municipal Structures Act, 1998 (Act No. 117 of 1998);
iii} Local Government: Municipal Systems Act, 200 {Act No. 32 of 2000);
iv) Municipal Finance Management Act, 2003 {Act No. 56 of 2003); and
v) Auditor General Act, 1995 {Act No. 12 of 1993).
vi) Employment Equity Act, 1998 {Act No. 55 of 1998)

vii) Code of Conduct for Municipal Employees (as prescribed in the Structures
Act and Systems Act) %
viij  Human Resources Policies and Procedures; /;[ \/"—:
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iX) Asset Disposal Policy

X) Finance Policies and Procedures,

xi) Risk Management Policy;

Xii) Supply Chain Management Policy;

Xiii) Performance Management Policy and Procedures;
xiv]  Recruitment Policy; and

Xv) Internal and External Audit Policy

5. THE PARENT MUNICIPALITY (INHERENT)

a) Section 93A (a) The parent municipality of a municipal entity must exercise any
shareholder, statutory, contractual or other right and powers it may have in respect of

the municipal entity 1o ensure
that-

(i) both the municipality and the municipal entity comply with this Act, the Municipal

Finance Management Act and any other applicable legislation: and

(i) the municipal entity is managed responsibly and transparently and meets its

statutory, contractual and other obligations:

(b) must allow the board of directors and chief executive officer of the municipal entity

to fulfil their responsibilities; and

(c) must establish and maintain clear channels of communication between the

municipality and the municipal entity.

93B. A parent municipality which has sole control of a municipal entity or effective
control in the case of a municipal entity which is a private company- {a} must ensure
that annual performance objectives and indicator for the municipal entity are
established by agreement with the municipal entity and included in the municipal
entity's multi-year business plan in accordance with section 87(5){d} of the Municipal
Finance Management Act; (b} must monitor and annually review as part of the
municipal entity's annual budget process as set out in section 87 of the Municipal
Finance Management Act, the performance of the municipal entity against the
agreed performance objectives and indicators: and {c) may liquidate and disestablish
the municipal entity - {i} following an annual performance review. if the performance of
the municipal entity is unsatisfactory; (i} if the municipality does not impose a financial
recovery plan in terms of the Municipal Finance Management Act and the municipal

entity continues to experience serious or persistent financial problems; or (jii) if the
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municipality has terminated the service delivery agreement or other agreement it had

with the municipal entity.
é. BOARD

6.1 The functions and powers of Port St Johns Development Agency (PSJDA) are vesied
in the Board of Directors appointed by and answerable to the COUNCIL of the PORT ST
JOHNS MUNICIPALITY {PSJLM) in terms of:

¢ Local Government Municipal Structure Act: Act 117 of 1998 and in terms of
section 32 of the said Act

s Local Government Municipal Systems Act: Act 32 of 2000 and in terms of section
59 of the said Act

» Local Government Municipal Finance Management Act: Act 56 of 2003 and in

terms of section 56 of the said Act.

6.2 In this regard, a guideline to the performance and exercise of the aforesaid
functions and powers is contained in the provisions of the Board Charter. Overall, the
Board is responsible for the leadership of PSIDA and for determining its sirategic
objective, targets, and resource framework to ensure the efficiency, effectiveness and

quality of the services it provides.

6.3 The Scheme of Delegation of Functions and Powers constitute a guideline to the
nature of functions and powers that are delegated by the Board and the manner in
which this is accomplished. |t is subject at all times to PSJDA's Memorandum OF
Incorporation and Board Charter. The provisions contained in the aforesaid
Memorandum and Board Charter are subject, in turn, to the requirements of the
Companies Act, 2008 and local government iegislation, as defined in PSIDA's

Memorandum of Incorporation.
6.4 The following functions and powers are reserved for the Board:

a) The approval and revision of PSIDA's Strategic Plan, for submission to the Council

through the Honorable Mayor;

b) Approval of policies and planning documents of PSIDA, for submission to

Council through the Honorable Mayor;

c) Approval of an annual budget for PSIDA, for submission to Council through the

Honorable Mayor;

d) Approval of the annual report and accounts of PSIDA, to be sent to the
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Honorable Mayor to table to the Council;

e) The amendment of PSIDA's Memorandum of Incorporation and associated codes

of corporate practices and conduct;

f) The submission of formal comments on behalf of PSIDA to government

departments where the matier is strategic or fundamental fo the interests of the PSIDA;
g) Approval of the financial regulation and delegation for PSIDA,

h) Monitoring and reviewing the PSIDA's performance;

i) Appointment of the Chief Executive Officer of PSJDA;

j) Formulation and approval of changes to the organizational structure of PSJDA,;

k) Changes to the number of responsibilities of the executive committee of PSIDA;

[} Establishment of subordinate bodies of the Board, Committees or other bodies and

changes to their terms of reference;

m) Approval of the Entity’s asset disposal.

n. The board shall govern risk, compliance, and remuneration
o) Anything that is reserved by the Board in terms of law.

7. DELEGATIONS BY THE BOARD

7.1 The Board may from time to time delegate to the Chairperson, Deputy
Chairperson, the Chief Executive Officer, Directors, subordinate bodies, or any other
officer or employees of PSIDA (in consultation with the Chief Executive Officer) such its
functions and powers, on such terms and subject to such conditions as the Board

deems fit.

7.2  The Board reserves the right to deal with any functions and powers previously

delegated. The Board may also vary or revoke such delegation.
7.3  All delegations will be in writing.

8. CHAIRPERSON

The Chairperson has particular responsibility for matters including:

a. providing strategic leadership to the Board on the development of strategies,
policies and plans to discharge PSIDA's statutory purposes; C%/
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b. ensuring PSIDA, in reaching decisions, takes proper account of PSIDA's statutory
purposes, strategic and regulatory framework, and directions and guidance provided

by the parent municipality;

c. monitoring the performance of PSIDA, ensuring that it meets strategic

objectives and targets;
d. promoting high standards of propriety, best practice and the efficient and
effective use of staff and resources;

e. monitoring the performance of Board Members and undertaking annual

performance appraisals;
f. representing PSIDA on behalf of the Board.

The Board may by resolution authorize the Chairperson to take action on a particular

matter otherwise reserved by the Board.
9. DEPUTY CHAIRPERSON

The role of the Deputy Chairperson is to support the Chairperson in the discharge of her

or his responsibilities as required.

The Board may by resolution authorize the Deputy Chairperson, acting in conjunction
with the Chairperson, or in the absence of the Chairperson, 1o take action on a

particular matter otherwise reserved by the Board.
10. COMMITTEES AND OTHER SUBORDINATE BODIES

10.1 The Board may appoint such Committees and other subordinate bodies with
such terms of reference and delegated authority, as it considers necessary for the

efficient discharge of its functions.

10.2 The purpose of the afore stated Committees and other subordinate bodies is to
provide opportunity for in-depth and specialist discussion in order to make

recommendations and guide decisions of the full Board or the executive committee.

10.3 Unless specifically provided for hereunder, no executive or decision-making

authority is delegated to Committees or other subordinate bodies.

10.4 When establishing any Committee or other subordinate body, the Board shall

pass a resolution specifying:

o the terms of reference for the Committee or other subordinate body, E{g
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o the Chair and membership thereof,

¢ whether the Committee or other subordinate body is established permanenily or
for a fixed period,

¢ whether any decision-making authority is delegated thereto.

10.5 The Board may from time to time review, vary, amend or revoke the terms of
reference, membership of and delegations to any such Committees or other

subordinate bodies.

10.6 The CEO shall ensure that minutes are kept and maintain details of all
Committees and other subordinate bodies together with their terms of reference,
membership and delegated authority. The CEQ shall give notice of any changes made

by the Board to the members of such Committee or other subordinate body.

10.7 Committees and other subordinate bodies shall have power to establish special
purpose working groups to deal with specific matters within specified terms of

reference. The special purpose working group shall be task and time limited.
11. APPOINTMENT TO EXTERNAL BODIES

11.1  The Board may, from to time and upon request or recommendation, appoint
one or more Directors to represent PSIDA on an external body. The CEO shall provide
advice to Directors on their legal and governance obligations as appointees to

external bodies.

11.2 The CEO shall maintain a register of Directors' appointments to external bodies.
12. CHIEF EXECUTIVE OFFICER

12.1  All appointments to the position of Chief Executive Officer shall be made by the
Board.

12.2 The Chief Executive Officer is the Accounting Officer of PSIDA and shall
undertake such responsibilities as are set out in PSIDA's Memorandum of Incorporation

and relevant legislation.

12.3 The Chief Executive Officer's responsibilities include the provisions contained in
the PSIDA's Memorandum of Incorporation and local government legisiation. The
Board shall support the Chief Executive Officer at all times in undertaking these

responsibilities.

12.4 The Chief Executive Officer responsibilities include: %

14

7.



e The CEO shall be responsible for implementing and executing the approved
strategy, policy and operational planning and will be the chief link between the
Board and management.

* the overall management of the PSIDA, its resources, employees and officers,

+ the appointment and dismissal of Senior Management in consultation with the
Board including the Company Secretary.

e the appointment and dismissal of staff to or from the PSJDA,

« the approval of conditions of employment for staff and the alteration of staff
benefits,

¢ the opening of a bank account on behalf of the PSIDA,

¢ implementation of performance and risk management arrangements,

« the provision of information to the Board on policies, programmes, projects,
activities and performance of the PSJDA,

+ the implementation of decisions taken by the Board,

+ the exercise of functions delegated by legislation and the Board to her or him.

» Performing all duties specifically allocated to the Accounting officer in terms of

the Municipal Finance Management Act and any other legislation.

12.5 Matters not reserved explicitly by the Board, the Chairperson or Deputy
Chairperson, Committees or other subordinate bodies shall be regarded as the
responsibility of the Chief Executive Officer. The Chief Executive Officer may delegate
to Directors or other employees or officers of the PSIDA such functions or powers as

necessary.

12.6 The main points of contact between the PSIDA and the PSJM on day-to-day
matters will be the Chief Executive Officer and other members of staff who have been
authorized to act on behalf of the PSJDA on the one hand and the Municipal Manager

or administrative representative, appointed by Council, on the other.
13. MANAGEMENT DIRECTLY REPORTING TO THE CEO

13.1 THE CEOQO subdelegates duties and responsibilities to management directly

reporting to him/ her in accordance with the units

13.2 Designate any duties specifically callocated to specific officials in terms of

legislation.
14.  ISSUANCE AND WITHDRAWAL OF DELEGATIONS.

14.1 All delegations to the CEQ of PSIDA by the Board of Directors are in line with the
delegations stipulated in the Municipal Systems Act (MSA), the Municipolgsynce
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Management Act (MFMA) and the Companies Act. The Board of Directors delegates

authority to the Chief Executive Officer as referred to in Annexure 1,

14.2 Withdrawal of delegated authority is issued via a signed release by the Board of
Directors, except that a withdrawal of a specific individual may be issued by the Chief

Executive Officer.

14.3 The Chief Executive Officer will develop delegation of authority documents for the
PSJDA operations to include the interfaces among teams, and mechanisms conveying

signature authority, responsibilities of managers.
15. SCOPE OF THE DELEGATION

15.1 Authority is delegated to the Chief Executive Officer by the Board of Directors for

the duration of the tenure.
15.2 Authority is re-detegated to the Management by the Chief Executive Officer.

15.3 Included in the re-delegation will be policies, criteria, and procedures for issuing

delegations and re-delegations of authority to management.

15.4 When a delegation has been made to any level, it may be further delegated,

unless the re-delegation of authority is specifically prohibited.

15.5 The Chief Executive Officer may withdraw delegated authority permanently or

temporarily.

15.6 Delegations and re-delegations will be in writing and will be contained in the
applicable delegation documents. Delegations of authority will be limited by nature
and values and will be categorised in the Annexure, which is subject o revision as

applicable.
16.  CHIEF FINANCIAL OFFICER

16.1 For purposes of assisting the Accounting Officer in the performance of his or her
responsibilities, the Board shall ensure that an appropriately qualified employee is
designated as the Chief Financial Officer of PSIDA.

16.2 The Chief Financial Officer shall, provide financial reports to the Board
16.3 It shall be the responsibility of the CEQ, in consultation with the CFO, to:

s prepare and keep under review all financial measures necessary for the

supervision and conirol of finances, income, expenditure, assets onciyli;tybliﬁes of
PSJDA.,
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« monitor and report on PSJDA's compliance with the aofore stated financial
measures to the Audit Committee,

* ensure that proper financial procedures are implemented,

¢ ensure that, in considering proposals relating to income and expenditure, all

relevant financial considerations are taken into account.
17. DUTIES OF OTHER OFFICIALS

17.1 All official of a municipal entity exercising financial management responsibilities

must take all reasonable steps within their official area of responsibility to ensure-

{(a) that the system of financial management and internal control established for the

entity is carried out diligently.

b) that the financial and other resources of the entity are utilised effectively, efficiently,

economically and transparently;

{c) that any irregular expenditure, fruitless and wasteful expenditure and other losses

are prevented;
{d) that all revenue due to the entity is collected;

{e) that the provisions of this Act, to the extent applicable to that official, including any

delegations in terms of section 106, are complied with; and

{f) that the assets and liabilities of the entity are managed effectively and that assets

are safeguarded and maintained o the extent necessary.

17.2 An official of a municipal entity must perform the functions referred to in
subsection (1} subject to the directions of the accounting officer of the entity,

18. LEGAL AGREEMENTS AND PROCEEDINGS

18.1  All legal agreements and similar documents must be approved by the CEO.

18.2 The CEO or his designate shall cause a register of all legal agreements and

similar documents entered into by PSIDA to be maintained

18.3 The CEO is authorised to institute or defend formal legal proceedings on behalf
of PSIDA.

18.4 Any document that is necessary for formal legal proceedings, including any
affidavit made on behalf of PSJDA, shall be signed by the Chief Executive Officer.

Y
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18.5 The CEOQ, alternatively the Company Secretary, is authorised 1o accept service

of formal legat proceedings on behalf of PSIDA.

18.6 All duties specifically allocated to the Company secretary in terms of the
Companies Act shall be performed by the Company Secretary.

19. EXTERNAL PROFESSIONAL ADVICE

19.1  The CEO shall maintain, monitor and review, from fime 1o time, a panel of
external professional advisors, including but not limited to accountants, architects,

attorneys and engineers.

19.2 The CEO may appoint such professional advisors as necessary in relation to the

conduct of PSIDA business.
20. FINANCIAL DELEGATIONS

All financial delegations made under this heading and transactions contemplated in
terms hereof shall be subject to the provisions of the PSIDA's Memorandum of
Incorporation. Delegation thresholds will be contagined in the CEO's delegation

framework.
20.1 Property transactions

The terms of reference for all property transactions must be confirmed by an external
professional advisor instructed by PSIDA for this purpose once approval for the property
transaction in guestion has been given by the Board. Approval for the acquisition and

disposal of property is governed by the delegations.
20.2 Authority to approve personal expense claims for payment

The Chief Executive Officer, Chief Financial Officer or alternatively a properly
delegated member of staff, shall approve personal expense claims provided that

sufficient proof thereof is submitted by the claimant.
20.3 Separation of Duties

20.3.1 There must be a separation of duties between the commitment of expenditure
and the authorization of payment. With the exception of the Chief Executive Officer
and the Chief Financial Officer, a member of staff who authorizes the commitment of

expenditure through a contract or purchase order for works,
goods or services cannot also authorize payment therefore. %y

e
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21. MISCELLANEOUS PROVISIONS

21.1 It is the responsibility of all Directors and staff to comply with the provisions of this
Scheme of Delegation of Powers of Functions and Powers, as amended from time 1o

time.

21.2 It is the responsibility of the Chief Executive Officer to take steps to ensure that the

provisions of this document are brought to the attention of all Directors and staff.

21.3 Failure to comply herewith shall constitute a breach of the Delegation of Functions
and Powers. For Directors and staff alike, such a breach may result in disciplinary action

being taken in accordance with the PSJDA 's disciplinary code.

21.4 Where any uncertainty exists about the application of this Scheme of Delegation

of Functions and Powers, the advice of the Company Secretary should be sought.

19



174

ing { 1) uoyossgns
Ul papiduwispuos
195SD UD UDY} JBY}o
Jossp IpHdDD ©

JO 8s50dsIp asimIByjo
Jo diysisumo
Jajsuniy Aow

Ajpue jpdiunw v (Z)
"SOOIAISS

[edisiunw 215049 jo
[®AS] LINUIUILI DU}
apiaoid o} papasu
Josso ppdpo ©

10 350ds|p 8sIMIBYIO
JO UOIIDDSUDY

18Y}0 IO 9IDS D JO
JInsal D so diysieumo

Jajsunly Jou Anwl

5}8550

v/IN pI0Og AjpdiDiunyy juaiod 06 YWHIW Apjus Ipdiounw v ipHIdDD Jo |psodsiq
4301440 ONIQIS3Y @31vo3ITad NOILONNA

NOIYO3I13a-9NS ALMOHINY 40 NISRO | NOILvD313d 40 34008
Q3aLvo3nad ATINIAAND FIMOd ANV ALIOHINY

SNOILVO3I13Q 40 431SI193¥ -V JENXINNY



114

AlBAIIBP 92IAI8S
juDAlIE AUD JO
suLa) W sismod pup
siyBu sy Buipnioul
"AJIUS DY) JDAO
siomod puo sy

s}l JO suIs) Ul sdays
aipudoiddp a3y ()
-lByje

jsnwi

Aljcdioiunuw juascd
sy} ‘ApAlosle

12D O} s|iDy Ajijus 8y}
JO $JOJD3IIP 1O PIDOQ
ay} pup swajgoid
|DIDUDUY JusysIsiad

10 SNOWSS sedUsLIRdXD

sallyua jodiDiunw

v/N v/N Appdpiunw jusiod 401S YWIW | Ajjus [pdidiunwi © §| | Ul susigoid [piounuly
‘Ajjodisiunu
(uaipd sy jo
(IDUNOD By} JBID AUO
¥301440 ONIqQIs3¥ @alvo313a NOIONNA
NOILYO313a-9nS ALFOHLINY 40 NIDNO | NOILV9313Q 40 340DS
aalvo3iaa AUNIFIND ¥IAMOJ ANV ALROHINY
|3 { i
o -

H7



(44

V/N

pInog

AlRdioiunyy Juaind

suoip|nBay Hbis
SWSISAS jodiDiuny

68S ‘YWHIW

Sy}

JO SjiyeUsq ISYJ0 puD
$OOUDMO|ID " AID|DS
8y} 4O sjuay Joddn

sy} suweiep ()}
-1sNud Ajllue jodioiunuw
D JO Ajodiounu

jusaind syl

saboyond

uoiaunuioy

"Agus sy} ysiiapsssip
puo sjopinbi (2)

Jo uoid

AlBA0D8) [DIDUDUY
|odiDunu o Joy

Y1 S Ul NO |8s DUSID
awps 8y} jaaw jsnuwl
Yolym ‘upid Alsaooal
|piIoupuy b asodwi (q)
20 (Upjd AlBAoDal
[o1IuUDUY (OdIDIUNW

D IO} Z¥ | UOID8S

Juswisalbo Jaylo

NOIlYO313a-49AS

4321440
dilvo3a1ada

ONIQIsAY
ATINIHYND JIMOJ

ALNOHINY 20 NIORHO

NOLIV9313Q 40 34008

Q3ivO313a NOILONNY
ANV ALIOHINY

o




114

EICTH o100
uolDIBUNUISI

J4DJS puD

SIOLOBIP U0 ALUs
[edipiunw joyl Ag
paunsul ainjipuadxs
|0 uo

I2UNOD By} 0} spodsy
AUS pdipiuniu

8y} 1oy} sInsus

pupo Jojuow (y)

puD AU

ay4 Jo siebouow
JOIUBS PUD JBDIJ0

SAINDAXS JBIYD

NOILVYO313a-9nS

432040
dilvoIanaa

ONIQISTY
ATINI¥IND ¥IMOd

ALIYOHLNY 3O NIDIHO

NOILVYD313d 40 34008

Q31voO313a NOILONNA
ANV ALMOHINY

G

B



ve

lsboupw [pouBulY

8y} JO UOIDIBPISUOD
B0 JDBA IDIDUDLILY
Sy} JO HD4s By}
210)aq SADP Q0| UDY}
18D| jou Ayjodioiunu
jusind syl o} j1ebpng
PasIAS) D JWIQnS

pun Ajpdiounuu
jusind ay} AQ
pajsenbal j| JaIpa Jo
IDSA [oIDuUDUY 5, AjljUS
SY} 4O Pys BYy

2.10}8q sADP

0S| Uy} J8jo| jou
Aypdipiunw juaind
s}l Of Ajpue 8y} 4oy
186png pssodoid o
HWIgNS JDBA (DIDUDUL

YOS 104 jsniu

122130 il o) Ajljua |odiojunw o Jo
[BIDUDUL JSIYD SAINDSX] §BIUD PJoOg £8S "YWIW | SIO[O8IIP JO pIDog 8Yy] sebpng
4301440 ONIQISIY Q3aLvO313Q NOILONNS

NOILY©313d-9nS ALNOHINY 4O NIDRO | NONLVYOINEAA 40 34OOS
dilvoiiaa ALINTVIND YIMOJ AONY ALNOHINY

)

S~



5L

1eBpng s Aljus

BY} JO BIDIS By}

uo JowiIo) paquasald
8y} U] juswaypis

o AjodiDiunu
jusind syj o 18010
BulyunoooD sy} o}
HWIGNS YHuow yo0nae
JO pua ay} 8P sADP
Buom

USASS UDY} 18)0)|

ou AQ jsnuwl Apjus
[PAIDIUNW D JO 18210

Buyunooop ay] (g

"Jebpng oyl

NOILY93130-9nS

3301440
a3lvo3anad

ONIQIS3y
ATINIHIND ¥IMOJ

ALYOHINY 4O NIDNO

NOILYO3134 40 3dOOS

Q31vO313d NOILLONNA
ANV ALYOHINY

L

Y



9t

Jay}o pup seojjou
‘suIN}al ‘spods)

1D JO Apjus oy} Aq
UOISSILIQNS BU} IO}
a|qIsuodsal ‘|0 sy
ul paplacid asimuayjo

alaym |daoxa ‘sl (D)

-Ajjue
=il jod|DIunWw D Jo I8DIo suoypBigqo
2AIIND8XT BIUD pinog YOLS :VWAW Buyunooon ay| Buijodal pi1susD
43040 ONIQIS3Y aalvo313d NOILONNA
NOLLYOIIAA-9NS ALINOHINY 4O NISINO | NOILVYDI13Q 40 340DS
QalvoInaag ANINIFIEAND YIAMOd ANV ALILOHINY




Lt

so Jo paquosaid ag
ADUW 5D SUOIDANOW
puo suoybupidxa
‘SIUBWND0P

‘SUIN}BI “UOIIDULIO)UI
YONS |0IaUaD-io)pnyY
a8y} Jo asuiacud

ayl ul juawuiaaohb
020 JO Juswundap
8y} ‘Anspal)
[RIouIACId jupAS|al
sy} ‘AINsnal] [PUCHDN
ay} ‘Ajpdioiunw
usind s Ajljus sy}

4O 18210 Buiunooon
By} of jlwgns jsnw (q)
puD Jovy

sIY} AQ paunbal aq
Apul s ‘Ajlipdioiunu
jualod s Ajljus

Ov U} O} UoIoWIO}UI

NOILYOdJ13d-8ns

4301440
Q3lvod13d

ONIAISTY
ATINIFAIND §IMOJ

ALYOHINY 40 NISHNO

NOILVO313Q 40 34008

d3lv:O3713a NOILLONNY
ONV ALMOHINY

¥

-’

\

~



8¢

12240
BAIINDSXT JOIYD

pioog

801S ‘YWIW

up|d ssauisng IDaA
-Hnw s Apyue ayy (o)
-4}IM 82UDpIODIDD
Ul Ajuo jng

'ASUOW MOLIOG AU

Ajpus jpdidiunw v

Asuow jJo Bumouog

“Ajpdiciunw juaupd
S AU BY} JO IDUNOD
By} O} ‘SUOSDSI Y}IMm
Jayleboy

AUl Y4 Jods)
Aljdulold Jsnuwt ays Jo
8 "JOV sy} JO suls|
ul salljiqisucdsal

Sy}

JO AUD ypm Aldwos
O} ||gpun s Ajlyus
[Pdidiunw B Jo JBdYo
Buiunoooo 8y} §i (z)
‘paAnbal

aq Apul

NOILYS3T3a-ans

34301440
qialvo313a

ONIQIS3Y
ANNININD §IMO4

AHSOHINY 4O NIDRNO

NOWLYS3130 40 34008

Q3alvo3130 NOILONNS
ANV ALMOHINY




6t

i ['——‘

10 'Appus jpdidunw o
10 SIO}D3UIP JO PIDOq
ay} ‘Apua jpdiDiunui

ay} o} Buwsyal

SO P8I 8q SN
12210 Buyunooo0 up
JO |1DUNOD [PdIDUNW
O ‘AjRdiIDiunu

|: O} Jaydoyn

1oy} Ul 8ousIayse)

o ‘Ajllus jodiDunu

0 0} 9 BIdDYD
BuiAiddo vy (z)

*AUS IRdIDIuNW © O}
paddn

g upD suoisiacid
asoy} Joyy jusixa

3y} 0} 9 sBjdoYD

jo suoisiaoid ayy (q)

pup {(p){(S)/8
UOILD8S Ul O} pausal

NOILYO3I13a-9ns

4301440
Q3alvyO313a

ONIgIs3A

ANINIFIND ¥AMOd

ALIMOHINY JO NIDWNO

NOILVYD313d 40 3d00S

Q3IvO313a NOLLONNY
ANV ALOHINY




o€

JaBoupw

[DIouRUld /1820

1921140

pup ‘ainjipusdxs
ay} jo sionoied (o)
-[DIBUSD-IoNPNY
ays pun AjpdiDiunw
jualod s Ajljus

ayl Jo 1eboupw
odIDIuNW pup
JOADU ayj O} Bullm
ul

‘uodal Ajjdwoad jsnw
Ajpuas [pdioiunw ©
JO SIO}D3MIp JO PI0OQ
By} ‘ainppusadxe
INJBDISOM

puD $$8141NJ) AU 10

ainypuadxs JojnBadll

sinjpusdxa

[NJBISOM PUD

[o1IouUBUl JBIYD SANOSXT J2IYD QdvO4d COLS ‘YWIW AuD Jo AilsA0DSIP UQ ssaf}inuy Jo JojnBa|
‘Alealoadsal
‘Alljus [pdiDiunud o
JO JBD1Y0
BununoooD sy
4301440 ONIqIs3d J31v93130 NOILONNA
NOILYO3I13a-9nS ALOHLINY 4O NIDINO | NOILYD313d 3O 340DS
d3iivoalaa ATUNININD JIMOd aNY ALYOHINY




133

Aljus Ipdioiunw

au} AQ palayns

$9550| Jay|o (9)

pubD !82Us}0

[DUIWILD © 8)N{ISUOD
AW byl aunjipuadxs
oinBaun (o)

-AUD

821AI8S 91|04 UDDUYY
Uinos auy}

04 podsal Ajjdwoud
|snwi Appus [odisiunuw
D JO SIoDaIP

jo piooq ay] (z)
‘ainipuadxe

3y} JO 9duBUNDSY

D Jusasud o} (i)

pup ‘ainjipusdxs

ay} oao2a1 04 (1)

-ua) D} usaq sADY

1by} sdays Aup (qQ)

NOIlY93130-9nS

3301440
ailvo3anaaq

ONIQISIY
ATINININD ¥IMOJ

ALOHINY 10 NIDIO

NOILVY93134d 40 3dO2S

a3alvoS373a NOILONNA
ANV ALMOHINY

!



[4

OO
SAINDXT BIUD

y6S-YWIW

AlgDUOsDa)

asoy} Buipnjoul
‘S|O0} [DUBIDW ||B
JleJfelT]e}

1O PIDOQ S ApuUs

ay| pup Appdioiunu
aund s Alllusa sy} 0}
SSO|DSIP JSNW JISDIHO

Sujunoooy ay]

s1921)0 BuuNoooD

JO saliNp AIDIDNPY

$5820.d

Buipplg aAjlledwiod

yBnouyy |10
UOIIN 05y @A0QV(q
UOI|[Iv
0S¥ - 100 00Ey(P $82IAI8S PUD SPOOB
ADIjod JuawabBounw JO SNIDA Jo juswainooid
V/N v/N ploog uioyD Alddng SODIAISS g SPO09D) asLoyny
"J2NPUOD [DUIWUD
paoadsns
WO PaJINSSI YDIYM
NOILVO313a-9ns 0. EascLl ALINOHINY 4O NIDRHO | NOILYD3I1H4Q 40 3d0DS T s
Q3lvo313a ANLNIHEND ¥AMOd ANV ALNOHINY




123

JoBouow |pIDuDu

22O
[DIDUDUL J81YD

1920
SANDSXT JOIYD

885 -YWIW

[DdIDIuNW O JO 18210

Builunoo20 ay|

aoupuwiopad

pUL |13BpNg JIOSA-DIW

"Ajua

|[odioiunu

ayi 10 Ayjodiziunuw
juaund ayy

JO §)S8I8}UI [DIDUDUY
2yl 0} eoipnlaid
AUuD

jusasid o} “JaoIyo
Buyunoooo jouy)

JO @2usn|jui Jo assyds
Sy} ulyym ess (P)
pUup [SI0}O8IP O
plooq

ay} Jo Apodioiunw
jualod sy} Jo
SUOIIDD JO SUOISIDBP
ay} adouanjul Abw
Aom AU Ul

UDIYM "8|qQRISA0DSIP

NOILYO3I13a-9ns

330130
a3alvo3anaa

ONIQIs3y
ATINIFIND ¥IMOJ

ALIYOHINY 4O NIDRO

NOILY©313d 40 3d0DS

d3ilvO313d NOILONNA
ANY ALNOHLINY

<

AR



143

JabBpupyy [pIDUDUIY

‘palopuocw Auadoid
alD ainlipusadxs

puo anusaaal {q)
Jobpng

3y} Yjim 8oUpploooD
ul st spuny

jo Buipuads sy} (o)
-jpy} sINsus

0} sdays ajpudoiddo
PUD 2AIDS))S

Bupny Buipnoul

iallile)] 120 ‘12bpng s AjUS uonpusws|dwl
[orouUDUl §8IYD SAUNDSXT JBIYD 00LS YWIW 8y} Buyuswejdw 19Bpng
J0BA
[oIoUBULY Y} 4O 4Py
¥ sy} Buunp Ajjus
ay} Jo ssupuiopad
Y] ssosso
—IDBA
U209 JO Apnuor
0z AQ |snwi Alljus JUBLISSBSSD
NOILYO313a-9nS et S AJNOHINY 40 NISINO | NOILVYO313Q 40 3dOOS O
ailvo3aiaa ATINININD ¥IMOJ ANV ALROHINY




13

Jaboupw [pouUDUlY

19210

[oloupUly 181UD

192140
BAIN8X3 JOIYD

LOLS “YWIW

Jo sws|qoud [piDuDuly
AUuD ApdiDiunw
jusiod s Ajpus

au}

J0 1821jo BuunoooD
ayi ¢} pupn ‘Bullsaw
xaU st 4o *Ajjus ay)
O $10J031IP JO PIDOg
oy} o} ‘Buium

Ul ‘podal jsnud Ajjue
[odidiunul D JO 18I0

Buyuno2oo ay)

juswiAnd

UOU PUD ‘SRIDISAO
‘Buipuadsianc
S|IDHIOYS ‘UOHIB|0D
Jepun Buipusdw|

"Jebpng

ay} u1 pajosiosd

uouy

ssof 99 0} pajodidyun
$1 NUBASI

usyMm Aipssadau

sD paosnpal

s Buipuads (2)

puo

NOILVYDI13a-49ns

4301440
a3lvo313a

ONIQIS3Y

A1INIHIND JIMOJ

AL¥OHINY 4O NIDRNO

NOILYD3I13a 40 3d0DS

aiivOI1ad NOILONNY
ANV ALOHINY

-




9¢

Buypunoooo ay] (7}
sua|qoud

[DISUDLY YOns Ajjos)
0} us D} sdays Aup (Q)
puD SADD

|Z Buipasoxa

pouad o 10§ Ajjus
Sy} 4O JUNODDL Jubqg
AUD Ul YOIPISA0 ()
10 SI04paId AuD

0} siuauAnd s, AlNusS
ay} ul Apjap (A1)
Jebpnq s,Aljua sy
J0 Buipuadsiaao (i)
‘anusasl paebpng
Ul sjiogpoys (i)

8NP SNUSASI

JO UoI28||02 JIspun (1)
-|pNyoD

Jo Buipuaduil Auo (D)

-Buipnjoul ‘Agyua ayi

NOILY93130-9ns

4301440
QalvoAd

ONIQIS3Y
ATNININD ¥IMOd

AINOHLINY 4O NIDIHO

NOIl¥©113a 40 34008

(31vO3713a NOILONNA
ANV ALISOHINY




LE

51900

Juswsboubw JoUag

JE=TTe)
SAIIN28X3 JIYD

Q01S "YWIW

AlQouospal saynp

1o siemod Aup (1)

10 oY

Sy} JO SWIS} Uj J8dljo
Buyunooon

sy} o} psjobajep

JO paubissp seynp 1o
siamod ay} Jo Aup (1
-Ajljus

{DY} O |OIDYO U

0} sjpbajap Aow (D)
-Ajljus

IDAIDIUNW D JO IO

Bujunoooo ay|

sieoyjo Buiyunoson
AQl saiNpP pub

slamod Jo uolyobs|ag

‘Bueaw jxau s

1O IoUnoD [pdiiunu
ay} ut (1) uoyossgns
ul 0} pausjel

Hodal o s|Igny

1snws Apodioiunud

3y} JO 19210

NOILVO313a-9ns

4321440
J3alvo313a

ONIQIs3¥
ATLNININD ¥3IMOJ

ALYOHINY 4O NIDRO

NONVYOINIQ 40 34008

Q31vD3130 NOILONNA
GNV ALIOHINY




8¢t

BOHO

9AIIND9X3 J8IYD

E0LS ‘VWIW

D AQ @2uUsIsHajUI
Aup Ajjodisiunu
pualnd s, Alus

S} JO I2UNOD By} Jo
layneds sy} o} Jodal
Adwoid [snw Ajyus
[pdidiunw O JO 18210

Buyunooop ay)

IOV SIYy
1o uolsiaold oyiosds o
JO SWID

By} JO JUBWIBASIYDD
3y} 2Insua

0} sdajs ajpudoiddo
10 3|gbuUosDa)

YD} O} JBDIYO
Buyunoooo ayj
salinbal) yoiym Ainp
D Yiim BulAidwioD ul
192110 BUUNOI20

8V} }sIsso 0} AJDssadau

NOWVS313a-9ns

¥321440
ailvoaiad

ONIQIS3Y
ATINIAND ¥IMO4

ALIOHLINY 4O NIORNO

NOILY©3134 10 3dODS

a3a1vO213d NOILONNY
ANV ALOHINY




6t

x

JeBoupw [pIoubul4

19210
{oIoUDUL JOIYD

1BO0
SAINDSX3 JAIYD

66S 'YWIW

JuswabBpunw 8y} IO}
alqisuodsal s Aypus
|pAIDIUNW D JO JaDYo

BuyunoooD ay|

uswsboupw

ainjipuadx3

JoBpubyy [pIoUBU

19240
[oIDUDUL JOIYD

19210
BAIN28X] JOIYD

G6S -VWAIW

"Ajjus

By} JO UOURISIUILIPD
[PIDUDULY

ay} BuiBounud 1oy
s|qisuodsal | Ajljus
[PdiIDunw © Jo J8o10

Buijunoooo ay)

$182110 Buljunooon
JO suoysuny
uswsbounw

[oIoUDUY [PIBUSD)

"Ajjua jpdiciunuw

8y} JO siopdalp

10 pidoq 8y} jo
ssulqisucdsal ey} (g
1o !Ajjus [pdpounw
Sy} JO slipyo
[o1ouRUlY 8y} (o)

-ul ‘saynp paubisso
§,JO|I2UNOD DU}

BPISING JO(IDUNOD

NOIV9O313q-ans

34321340
QilvoO313a

ONIQISTY
ATINIHAND ¥IMOJ

ALIJOHINY 40O NIDNO

NOILY93134Q 40 34008

d3lvy937134 NOILONNA
ANV AL¥OHINY

o

DT



or

Jabounyy [DIDuDul

0} 82D|d Ul 2ID UISISAS
juswusBpunw UIDYD
Alddns sy} ui ssinp

|0 uopiodas

PUD SwsiubyS>al
ladoud joy)} ainsus

0} sdays ajgpuospal
o @3o4 (9)

pup Aypus [odidiunw
Jo Ajjodioiunw ayy jJo
Adjjod juswasbBoupw
uibyo Aiddns

ay jusws|dw (o)

0T

-15NW Ajlpua [pdidunug

Jo Ajjedioiunu

JaBounyy B0 IEle]litg) © JO Jad|J0 WBJ5AS
uoysD Alddng [D1IDUDUY J8IYD BAlNDaX] JIBIYD SLLS 'YWHW Buljunoooo ay) Jo uoypuswsidw|

Ajjue ay}

JO ainyipuadxs ay} jJo
¥3D1440 ONIQIS3y Q3lv©313d NOILONNA

NOHLVO313a-9ns ALNOHINY 40 NIDIIO | NOILY9313d 40 34028
Q3ailvo31ad ATNTIIND YIMOd ANV ALIIOHINY

"/ -’



147

Y/N

V/N

8O0
SAND8X] JBIYD

ASl10d uInyD Alddng

29iY] : DYSASM DIA
JUsUWIss|lIoAPY puD
82I{ON ula|Ing AP /
000 00€¥ — 100 0£¥(°
SUCRICNE Saly|

- 000 0£d - 100 2y(q
uolLoNd

BUQ - 000 2y - 0dlP
INTVA
3DIANIS/SAOOD

SSDIAIBS PUD SPOOHB
JO JuswaInoold

asuoyny

Alpgisuodsal

sy} Buiging

ul Jao10 BuunoooD
oy} spaduwll

Apbw uosiad op (Z)
'seoonud

onBau) pun

JIDJUN PUD WISHUINOAD]
‘uondnuod

‘PNOY JO POOYISH)

Y} asiuuIuL

NOILYO313a-9ns

4321440
d3lvodiad

ONIQIS3¥
ATLNINEND ¥IMOJ

ALMOHINY 40 NIDRO

NOILYDI13Q 40 3d0OS

Q31vO3130 NOILONNA
ANV ALOHINY




[47

JBBoUDW {DIDUDULY

18O
[PIDURU JBIYD

189140
BAIINDXT JBIYD

£6S "YWIW

SNUSABI SAIJDBYS
sjuswaduw pup soy
Ajlijus sy} oy} ainsul
0} sdajys s|qpuosps.
1D &34 JsNu Ajua
ipdioIuNwW D JO JBDIHOo

Buuncoon sy|

JuswabBoupul

aNuUaADYy

JBEBDUDW [oIDUDULY

1221140
[olouDUY JoIYD

1800
SAIINDaX3 JBIYD

965 “VWIW

‘Aljus

ay} Jo ssiqol ey} (a)
850y}

JO @2upuajUIDW

pup BuipionBa)os
sy} Buipnioul "Ajjue
oy} Jo sjasso ay} (o)
-0

juswaBououl sy} Joy)
s|qisuocdsal s| Ajljus
[PdiDIuNW O JO 1IS2YO

Bujunoooo ay|

JuswsbBounw

AJIGDY| PUD 855V

SUOLDLIONY

NOLVOI13a-9ns

430140
a3aivoIaiaa

ONIQIS3Y
ATINIHIND ¥IMOd

ALMOHINY 40 NIDNO

NOCILVO313d 40 3d0OS

Q3lvO313d NOILONNA
ANV ALNOHLNY

-/



544

leboubwy [D1IDUDULY

190440
[DIoUD UL JOIYD

18240
SAINVBX] §BIYD)

86 S 'YWIW

puD SIS0

Q| IojnbBa.

SJOW IO Alyjuow

D UO Pa[IDUOD8I §|
‘JIpysa sl uo AousbBo
Bulyos||oo Joy) 2insus
AUD

AQ paAl@D8l 8nusAal
Buipnoul ‘Alua

ay} AQ paaleDal
snuaaal o (o)

o} sdajs s|qruosnal
[P 83y JsN Ajljus
[odIDiunW © JO IR0

Buunoooo sy

SJUNODOD
PUD aNUSAS
JO UOYBIIDUODS

AlyIuowW

'P3409)|00

sl Ajijus 8y} o} @np
SNUBASI [|D oY} pUD
:}obpng syl o} o8y
anIb

O} SLWBJSAS UOI}DD|0D

NOILY©I13q-9ns

3301440
Qilvo31aq

ONIQIsA
ALININAND ¥IMOJ

ALIOHLNY 4O NIDRNO

NOiILYDI13a 40 34008

Q31lvO3IN3T NOILONNL
ANV ALROHINY

o

KT



Ly

Yypuow
Yo0ns pajiduosal
alp Ajljua sy}

JO S}UNODDD o (G)

NOIlYD313a-49ns

4321440
gilvo3iiaag

ONIQIS3Y
ATINTNIND ¥IMO4

ALNOHINY 40 NIDORO

NOILYD313Q 40 34008

d31vO313d NOILONNA
ANV ALMOHINY

-~/



